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Abstrakt Kultara ako hlavny adaptaény proces ovplyviiuje postoje pri rozhodovani. Predpokladame, Ze v§eobecné
povedomie a kultira organizacie vzajomne slvisia a ich zistovanie ma suvis s modelom manazmentu organizacie.
To znamena, Ze organiza¢na kultura je vel'mi uZito¢ny nastroj pre manazérov pri riadeni réznorodej pracovnej sily
v ramci slovenského podnikatel'ského prostredia. Kontexty hodnotovych postojov mézeme hl'adat’ v hodnotovom
prostredi lokélneho spolo¢enstva. Dotaznikové zistenia ku kvalite organiza¢nej kultdry organizécie smeruju do
praxe.
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Abstract: The culture as main adaptation processes determine perception of environmental problem. Provided
the general environmental awareness and culture are interrelated and their implementation shall be linked to the
organization's management model. This means that organizational culture is a very useful tool for managers in
managing a diverse workforce within the Slovak business environment. Context of value attitudes we can look in
value system in local culture. The results of the issue are oriented to praxis.
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